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AGREEMENT
Between
THE CITY OF LITTLE FALLS
And
THE CLERICAL EMPLOYEES GROUP
/~ r~ c /
,t;; __
At/V~ t:U C-
NVS IIueL,Ie I'!MPlOVMENT
RELATIONS BOARD
RECEIVED
OCT 0 8 1999
EXECUTIVEDIRECTOR
6831 12312000
Little Falls, City Of And City Clerical
Employees Group
THIS AGREEMENT, ENTERED INTO THIS J)4D.. day of ~ 1999,
by and between the CITY OF LITTLE FALLS (hereinafter referred to as the
Employer), and THE 'CITY CLERICAL EMPLOYEES GROUP (hereinafter referred
to as the Employees), shall be as follows: -
ARTICLE I
RECOGNITION
Section 1. The Employer recognizes the City Clerical Employees Group as the sole
and exclusive representative for all full-time office clerical personnel
holding Civil Service classified positions with the City of Little Falls
governmental unit.
Section 2. The City Clerical Employees Group affirms that it does not assert the right
to strike against the Employer and it shall not cause, instigate, encourage
or condone a strike.
ARTICLE II
MANDATED LEGISLATION
Nothing in this Agreement shall prohibit the Employees trom receiving more
advantageous benefits mandated by State, Federal, or City legislation that presently exists
or that may be enacted during the tenn of this agreement.
ARTICLE III
LIFE INSURANCE
The Employer shall pay the full premium on a Life Insurance Policy for each
employee. Said policy shall be for $15,000.00 Life Insurance with an Accidental Death
& Dismemberment rider in the amount of$15,000.00. In additio~ the policy shall
provide for Life Insurance for the Employee's spouse in the amount of$5,000.00 and for
each dependent child in the amount of$I,500.00 ITom 14 days to age 6 months and in the
amount of$5,000.00 ITomthe age of six months to the maximum allowable age for
. coverage. Upon attaining the age of70, policy amount decreases ITom$15,000 to $7,500
for Employee and ITom$5,000 to $2,500 for the spouse.
ARTICLE IV
HEALTH INSURANCE
Section 1. The Employer agrees to provide each member with hospital, medical and
major medical plans for the Employees. and their dependents. This shall
include an Optical plan for employees and.their dependents by which the
total reimbursement by the City shall not exceed $200.00 per family upon
presentation of receipts.
Section 2. Upon retirement, the Employer will provide the Employees and
dependents with one month of paid hospitalization coverage for each day
of unused sick leave, not to exceed 170 days, and premiums not to exceed
50% per month for employees hired before January 1, 1996. For
employees hired after January 1, 1996, the City shall contribute $50.00 or
30% per month, which ever is greater.
Section 3.
Section 4.
Section 5.
Section 6.
The Employer may change the health carrier or method of providing
health insurance with thirty (30) days notice to the group, only if benefits
are comparable or better.
Effective as of contract adoption, pre-l/l/96 Employees will contribute
Three Percent (3%) and post-1/l/96 Employees will contribute Twenty
Percent (20%) towards the health insurance premium for either individual
or family. As of January 1, 2000, pre-1/1/96 Employees will contribute
Four Percent (4%) and post-l/l/96 Employees will contribute Twenty
Percent (20%) towards the health insurance premium for either individual
or family.
A Flex Plan (Section 125) will be put into effect for health related benefits
only, as of 1/1/2000.
Members may have the option to drop out of the City's health insurance
plan. The member will receive fifty percent (50%) of the premium
amount of the level at which they leave th~ plan (family or individual)
equally distributed bi-weekly. The member will show proof that the
member taking this option is fully covered by another health insurance
company. The member may re-enter following established procedures.
ARTICLE V
DENTAL INSURANCE
The Employer agrees to provide each member with dental insurance plan for
Employees and their dependents.
ARTICLE VI
RETIREMENT
The Employer shall provide paid membership for each Employee in the New
York State Retirement System.
ARTICLE vn
PERSONAL LEAVE
Personal leave up to 32 hours per year may be requested and granted by the
immediate supervisor. If denied, the Employee has the right to appeal to the Department
Head, and if still denied, then the appeal may be taken to the Mayor.
ARTICLE VIII
FUNERAL LEAVE
Section 1. Three (3) days, not chargeable to sick leave or any other leave, will be
granted with full pay by the Employer in the event of a death in the
immediate family, plus mother-in-law, father-in-law, grandparents, or
other immediate household member.
Section 2. Bereavement leave will be granted for scheduled work days that occur
between the day of death up to and including the day of the funeral for the
purpose of attending the wake and/or funeral services.
Section 3.
Section 1.
Section 2.
Section 3.
An additional two (2) days funeral leave may be granted to the Employee
at the discretion of the immediate supervisor.
ARTICLE IX
SICK LEAVE
Sick leave days will be granted the Employees at the rate of one day per
month plus two additional days to be added on January 1st of each year for
a total of fourteen days per year.
As an incentive not to use sick leave time unnecessarily, employees may
accumulate sick leave days. It is understood that a maximum of 170 days
only will be credited to the employee at the time of retirement for the
purpose of determining the City's contribution toward hospitalization plan
costs. Any accumulated days over and above 170 at the time of retirement
will be of no value to the employee.
In case of proven, serious need, an Employee may request the City
Administration to grant an extension of paid sick leave after the expiration
of the employee's accumulated sick leave. The City Administration may
extend sick leave for a period deemed proper and equitable, but under no
circumstances shall this extension exceed 18 months.
ARTICLE X
HOLIDA YS
The Employees shall receive the following paid holidays:
New Years Day
Martin Luther King Day
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day
Next scheduled working day
after Christmas
Floating Holiday
Employee's Birthday
~ Day-Election Day
. The "Floating Holiday" for each year will be decided by the Employees
represented in this group with each New Year.
If any holiday falls on a Saturday, it will be observed on Friday. If any holiday
falls on a Sunday, it will be observed on Monday.
ARTICLE XI
An Employee unexpectedly called back to work outside the regular 35 hour work
week will receive time and one-half for the actual time worked, plus two hours at straight
time for the call-back
ARTICLE XII
. VACATION
New Employees hired between January 1 and April 30thshall receive one week of
paid vacation in that calendar year. Employees, after completing one year of service,
shall receive two weeks of paid vacation. After completing five years of service,
employees shall receive 3 weeks of paid vacation and after completing 10 years of
service shall receive 4 weeks of paid vacation. One additional day for each yeai of
Step I - 1999 $500.00 $615.38 $ 730.77
Step II - 1999 $567.31 $692.31 $ 858.65
Step m - 1999 $655.39 $792.45 $1,015.92
Step m - 2000 $675.05 .$816.22 $1,046.40
seIVice shall be added between the 5thand lOth,the 11th,and 15th;and after completing 20
years of seIVice, employees shall receive 6 weeks of paid vacation.
ARTICLE xm
WAGES
Section 1. Rate Schedule for Existing Positions:
Typist Account Clerk
Senior
Account Clerk
Current Salaries $636.30
480.90
$769.37
557.20
$ 986.33
SALARIES EFFECTIVE WITH NEW STEPS
Salary increases ITomthe effective date of the 19~9 contract and for the year 2000
will be based on the current Step 3 amount for each of the titles listed.
Any member currently receiving less than the Step 3 amount will receive the
percentage of increase applied to the salary that they received between January 1, 1999
and the effective date of the contract. Thereafter all current members of this contract will
be on the new Step 3. The salaries set forth above shall become effective upon signing of
this agreement. Said salaries will not be used for purposes of computing retroactive pay.
Section 2. Employees will receive a Three Percent (3%) wage increase for 1999,
retroactive to January 1, 1999, and a Three Percent (3%) wage increase for the year 2000.
ARTICLE XIV
LONGEVITY
In recognition of time spent in service to the City of Little Falls, the annual schedule of
Longevity payments shall be as follows:
1999 and 2000
10 thru 14 years $ 775.00
15 thru 19 years $1,050.00
20 years and over $1,250.00
ARTICLE XV
SUM:MER HOURS
Members of this Group will observe summer working hours during the months of June,
July, August and September. Offices will close at 4 p.m. with one-half hour for lunch.
ARTICLE XVI
MISCELLANEOUS
Payment in lieu of other requests and benefits will be $700.00. Payment for dry cleaning
-
will be $75.00. These amounts will be payable in November of each year or at the time
of retirement to employees with more than one year of continuous service. For employees
hired prior to January 1, 2000.
ARTICLExvn
EDUCATION
Expenses for courses either required or those that would enhance job performance will be
partially paid by the employer. These courses must have prior approval in writing by the
Department Head. Upon successful completion of these courses with a passing grade, the
City will pay 75% of the actual course cost. If the employee leaves employment with the
City within three (3) years of completion of said courses, the City will be reimbursed for
any monies received by the Employee.
ARTICLE XVIII
PAST PRACTICES
All existing rules, regulations, practices, benefits and general working conditions
previously granted and allowed by the Employer, unless specifically excluded by this
AGREEMENT, are to remain in full force and etrect during the life of this
AGREEMENT.
ARTICLE XVIV
PERIOD OF AGREEMENT
Section 1. This AGREEMENT shall cover the period January 1, 1999 to the close of
business on December 3 1, 2000.
Section 2. The parties hereto agree that they will enter into meaningful discussions in
an attempt to arrive at a new contract on or before November 30, 2000. It is further
.agreed that all the terms, provisions and benefits of this AGREEMENT will remain in
effect until a new AGREEMENT has been executed.
ARTICLE XX
LEGISLA TIVE ACTION
Pursuant to Section 204-a of the Civil Service Law of the State of New York the
following language is hereby incorporated into this agreement:
"It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefor, shall not become effective until the appropriate legislative body
has given approval."
IN WITNESS WHEREOF, the parties hereto have caused this AGREEMENT to be
executed by their duly authorized representatives on this .::2, :s.t day of See~ ~A-
1999.
FOR TH"ECITY OF LITTLE FALLS:
.~
~lQ;2?t-
Finance Committee
~-- - ~
ALDERMAN JOHN ROMEO
Ft::;j;e
c :J~
ALDERMAN SAM TALABA JR.,
Finance Committee
FOR THE EMPLOYEES:
/hOil-Uh;{- f2;0~ J. L
MAUREEN PETKOVSEK
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